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SUCCESSFUL COMPETITORS

“It’s worked before!”
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MENTOR PROCESS

Mentor Role
Description

&

Mentor Matching
Training Process
L

22




COMMUNICATION
PRACTICES

¢¢ When a situation requires
trust-building, free ideas
exchange, instant
clarification and
validating emotions,
in-person communication

is more effective. 99
- Samara Hakim, CulturGrit



https://profiles.forbes.com/u/282f2a81-4e44-41a8-b757-106d6fa8f06b
http://www.culturgrit.com/

INCENTIVES FOR
MENTORSHIP
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